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1. Oo01mme mMoJI0KEHUS 1. General provisions
1.1. Hacrosmas  [lomutuka  coOitoeHUS 1.1. This Anti-corruption Laws Compliance Policy

TpeOOBaHUIT AHTUKOPPYMIIMOHHOTO 3aKOHOJATEIbCTBA
(manee — IlomuTHka) pa3paboTaHa B COOTBETCTBHH C
®denepanbHBIM 3aKOHOM OT 25.12.2008 roga Ne273-D3
«O TPOTUBOJCHCTBUY KOPPYIIIUU» B LENIIX 3aIUTHI
mpaB ¥ CBOOOJ TpaxkaaH, oOecIeueHUus 3aKOHHOCTH,
MPaBOMOPsAKA U  OOIIECTBEHHOW OE30MacHOCTH,

OmpeAeNsieT  3aJadyd,  OCHOBHBIC  IMPUHIIUIIBI
HIPOTHBOACHCTBHS KOPPYIILUH 1/1 Mepbl
HpeIypexKICHUS KOPPYIIHOHHBIX
paBOHAPYIICHUH, coOmoieHre HOPM
AQHTHKOPPYIIIMOHHOTO 3aKOHO/IATENbCTBA

PYKOBOJCTBOM, PabOTHUKAMH W WHBIMU JTHIIAMH,
KOTOpBIE MOTYT AelicTBoBaTh oT uMeHn OO0 «HOTeke
Py» (manee — Kommnanwus).

1.2. [Tonoxenus [IoTuTHKH pacIpoOCTPaHIIOTCS Ha
Bcex PaborHukoB OOmiectBa HE3aBUCUMO  OT
3aHUMaeMOW JOJDKHOCTH, a TaKKe Ha TPEThbHX JIWI,
JNEHCTBYIOMMX OT WMEHH W/WIM B HHTEepecax
Kommnanuw, Brimroyas GU3NIECKUX, IOPUANIECKUAX JIHLL
M HUX TpeAcTaBUTENeH, MOKHBI CcOOMIOIaThCs
PaboTHukamMu  He TOMBKO B pabouee  Bpems,
HO ¥ BO BpeMsI BHEPaOOYHMX MEpPONPHSITUI, €CITU OHH
3aTparmBaroT HNHTCPCChL Kommanun 501041 €CJIn
PaboTHUK  BOCHPUHHUMACTCS  TPETHBUMHU  JIMIAMH
B KavecTBe npejcTtaBuTens Kommanuu.

1.3. Hacrosimas Ilomutika paspaboraHa ¢
coomonenueM  Tpebomanmii  «ANTI-BRIBERY
COMPLIANCE POLICY», ytBepxkaennoir CoeTrom
Hupektopor Beaulieu International Group NV ot 24
mapta 2023 r., ¢ yueToM cHenu(UKU IeATSIbHOCTH

(hereinafter referred to as the “Policy”) has been
developed in accordance with the Federal law No273-FZ
“On anti-corruption measures” dated 25.12.2008 in
order to protect the rights and freedoms of the citizens,
to ensure the legality, the order and the public safety, it
defines the tasks, the basic principles of anti-corruption
and the preventive measures of corruption offences, the
compliance with the anti-corruption legislation norms by
the management, Employees and any other persons, who
can act on behalf of “Juteks Ru” LLC (hereinafter
referred to as the “Company”).

1.2. The provisions of the Policy apply to all the
Employees of the Company regardless of their position,
as well as to any third parties, acting on behalf and/or in
the interests of the Company, including any individuals,
legal entities and their representatives and shall be
observed by the Employees not only during the working
hours, but also during any non-business events, if they
affect the interests of the Company or if the Employee is
perceived by any third parties as a representative of the
Company.

1.3. This Policy is compliance with the requirements
of the «ANTI-BRIBERY COMPLIANCE POLICYy,
approved by the Board of Directors of Beaulieu
International Group NV dated March 24, 2023, taking
into account the specifics of the Company's business

KoMnanun u TpeboBaHuit neiictByromiero | activities and current legislation.
3aKOHOIATEIbCTBA.
2. TepMuHBI U onpeaeIeHus 2.Terms and definitions

2.1. B wHacrosmel Ilomutuxe wucnons3osaubl | 2.1. The terms defined in the Criminal Code of the
TEPMHHBI, ONpPEICICHUST KOTOpHIX npuBencHsl B | Russian Federation, in the Code of Administrative
VYronoBHom  konekce Poccuiickoit  Demeparuum, | Offences of the Russian Federation, the Federal law of

Kopmekce 00 aqMUHUCTPATUBHBIX MPaBOHAPYIICHHSIX
Poccuiickoit  ®enepanun, DenepanbHOM — 3aKOHE
Poccuiickoii ®enepanuu Ne 273-03 ot 19.12.2008r.
«0O MIPOTHUBOICHCTBUH KOPPYTIHNY,
ITocranoBnennsamu [Inenymos BepxoBroro Cyna PO,
PETYJIUPYIOIUX BONPOCH CyAeOHOW NPAaKTHKH TI0
JenaM O 3JI0yNOTPeONIEHUH  JTOJDKHOCTHBIMU
MOJTHOMOYHMSAMHA M O TPEBBIIIEHUH JOKHOCTHBIX
MOJTHOMOYHH.

Koppynuus - 3noynorpedienue ciryxeOHbIM
MOJIO)KEHUEM, Jlada B3STKH, TIOJYYCHHE B3SATKH,

the Russian Federation Ne273-FZ “On anti-corruption
measures” dated 19.12.2008, the Resolutions of the
Plenum of the Supreme Court of the Russian Federation
regulating issues of judicial practice in cases of abuse of
official powers and exceeding official powers are used
in this Policy.

Corruption is the abuse of the official position,
bribery, bribetaking, abuse of authority, commercial




370yNOTpeOIeHNE TOTHOMOYHMSAMH, KOMMEPUECKHUI
NOAKYN JUOO WHOE HE3aKOHHOE HCIONb30BaHHe
(uU3MYeCKUM  JIHIIOM  CBOETr0  JIOJDKHOCTHOT'O
MIOJIOKEHUS BONPEKU 3aKOHHBIM MHTEpEcaM 00IeCTBa
U TOCynapcTBa B LENSAX MOJYYCHHUS BBHITOABI B BUAE
JIEHEeT, IIEHHOCTEH, WHOTO HMYIIECTBAa WM YCIyT
MMYIIECTBEHHOTO XapaKTepa, HHbIX UMYIIECTBEHHBIX
npaB I ce0sl WK ISl TPEThUX JIULL JINOO HE3aKOHHOE
MPEIOCTABIICHNE TAKOW BBITOJBI yKa3aHHOMY JIHILY
IpyruMA (PU3UYEeCKUMH JTUIAMU, 8 TAK)KE COBEPIIICHHE
YKa3aHHBIX BBIIIE JISSTHAN OT UMEHU WM B HHTEpecax
Pabortonarens.

IIporuBoaeicTBHE KOPPYIUUHA -
JIeSITENEHOCTD (henepanbHBIX OpraHoB
rOCy/IapCTBEHHOI BIAcTH, OPTaHOB TOCYJapCTBEHHON
BIacTu cyonpekToB Poccuiickoit denepariy, opranoB
MECTHOTO CaMOyTIPaBJICHHUA, WHCTUTYTOB
TpaXkJaHCKOTO oOmecTsa, opraHu3arui u
(hu3HMYeCcKUX JIUII B IIpeaeiaX UX IMOJHOMOYHH.

Jaua B3ATKM - mepenada J{omKHOCTHOMY
nuiy, WHOCTpaHHOMY JOKHOCTHOMY JHILY, JHOO
JOmKHOCTHOMY JHIy MyOJIMYHOW MEXTyHAapOIAHOM
OpTraHM3ali{, JTUYHO WIH Yepe3 MOCPEIHUKA, JTEHET,
[EeHHBIX ~ OyMar, WHOTO  WMYIIECTBAa, yCIYyT
MMYILECTBEHHOTO XapakTepa.

Jlo1KHOCTHOE JIMII0 - JIWIO, TOCTOSIHHO,
BPEMEHHO WJIH B COOTBETCTBHH CO CIEIHAIBLHBIMU
MOJTHOMOYHSAMHU OCYIIIECTBIISIOIIEe byHKIUH
[MpeacraButenss BnacTm OO0  BBINONHSAIONIEE
OpTraHU3aIlMOHHO-PACTIOPSANTETHHBIE WA
aJIMUHUCTPATUBHO - XO3SIMCTBEHHbIE (YHKIMU B
rOCy/JapCTBEHHbIX ~ OpraHax, OpraHax MEeCTHOIO
caMOyTpaBIIeHHS, TOCyIapCTBEHHBIX "
MYHHIIMTIANBHBIX ~ YUPEXKIEHUSX, a TaKkke B
Boopyxennbix cunax Poccuiickoii  ®enepauuu,
JIPYTHX BOHCKAaX W BOMHCKUX (OPMHUPOBAHHSIX
Poccuiickoii ®denepanuu.

KomMepyecknii NmOAKYN - HE3aKOHHBIE
nepeava JIMIly, BBIIOJHSIOMIEMY YIIPaBlIeHUYECKHE
(yHKIIMM B KOMMEPUYECKOW WM WHOW OpTaHH3aIlHH,
JICHEeT, IIeHHBIX Oymar, HHOTO MMYIIECTBa, OKa3aHUe
emy yCIyT UMYIIECTBEHHOTO Xapakrepa,
MPeIOCTaBIIeHHe WHBIX HWMYIIECTBEHHBIX IIpaB 3a
coBepllleHHe JeiicTBuii (Oe3melicTBue) B WHTEpecax
JAIOIIETO B CBSI3M C 3aHUMAEMBIM 3THUM JIUIIOM
CITYKE€OHBIM IMOJIOKEHUEM.

bribery or any other illegal use by a physical person of
his/her official position contrary to the legitimate
interests of the society and the state in order to obtain
some benefits in the form of money, valuables, some
other property or property-related services, other
property rights for him/herself or for some third parties
or the illegal provision of such benefits to the specified
person by some other individuals, as well as the
commission of the above-mentioned acts on behalf or in
the interests of the Employer.

Corruption counteraction means the activities
of the Federal State Authorities, the state authorities of
the subjects of the Russian Federation, the local self-
government bodies, the civil society institutions, the
organizations and individuals within their powers.

Bribery means transfer of money, securities,
other property or property-related services to an Official,
a Foreign official or an Official of a public international
organization, personally or through an intermediary.

Official is a person who permanently,
temporarily or in accordance with some special powers
performs the functions of a government Representative
or performs the organizational and administrative or the
administrative and economic functions in state bodies,
local government authorities, state and municipal
institutions, as well as in the Armed Forces of the
Russian Federation, other troops and military formations
of the Russian Federation.

Commercial bribery is the illegal transfer of
money, securities or other property to a person,
performing some managerial functions in a commercial
or another organization, it also means providing him/her
with some property-related services, granting some other
property rights for performing any actions (inaction) in
the interests of the giver in connection with the official
position held by this person.

KoppynuHoHHoe _ mpaBoHapyllieHHEe -
COBEPIIIEHHOE MIPOTHBOIIPABHOE JeCTBHE
(Oe3neticTBHE), oOJamaroriee MIpU3HAKAMHU
KOPPYIILIHH.

Ilpeaynpesxaenue KOpPpYyNnuuu -
NCATCIIBHOCTD OpraHuv3aiuu, HalrpaBJICHHAA Ha

BBEJIEHHE DJIEMEHTOB KOPIOPATUBHOW KYyJIBTYpPHI,
OpraHM3allMOHHON CTPYKTYpPBI, NIPABUI U IPOLENYD,
pETIaMEHTHPOBAHHBIX BHYTPEHHUMH HOPMAaTHBHBIMHU

Corruption offence is a committed illegal
action (inaction), showing signs of corruption.

Corruption prevention means the
organization’s activities, aimed at introducing the
elements of the corporate culture, organizational
structure, rules and procedures regulated by the internal




JIOKYMEHTaMH,  O0CCIICUMBAIOIINX
KOPPYMIIMOHHBIX MTPABOHAPYIIICHUH.

KoppynuuoHHbIH PUCK - 3TO BO3MOXXHOCTb
BO3HUKHOBCHHSI TPU  OMNPEICICHHBIX  YCIOBHSIX
JEUCTBUI MM OE37CHCTBUS YITOJTHOMOYCHHBIX JIHII C
[EJTbI0 HEe3aKOHHOTO M3BIIEYEHHUS BBHITOJBI B IIPOIIECCe
BBITIOJTHEHHS CBOVX TIOJTHOMOYHH.

KondaukT mHTEepecoB - mobas cUTyanus
W OOCTOSTENhCTBA, B KOTOPBIX  JIUYHAS
3aMHTEPECOBAHHOCTh WJIHM AESITEIHHOCTh pPabOTHHKA,
ero (ee) OJIM3KKUX POJCTBCHHUKOB, MEIIAOT UJIM MOTYT
nomemarh PaOOTHUKY HEHCTBOBaTh B HWHTEpEcax
OO0mecTBa 4€CTHO, JTOOPOCOBECTHO, HEIPEAB3SATO H
3(h()EeKTUBHO HCIIOJHATH CBOU O0S3aHHOCTHU.

JIluvynas 3aHHTEPECOBAHHOCTD -
BO3MOKHOCTh TONy4deHHs PaboTHHKOM (a paBHO €ro
(ee) OMM3KUMHU POJICTBEHHHKAMM), TPU HCTIOTHCHUH
UM CBOMX TPYJOBBIX 00sS3aHHOCTEH, JOXOIOB B BHJIC
JIEHEr, LIEHHOCTEH, MHOI0 HUMYINECTBA WU YCIYT
MMYIIECTBEHHOTO XapakTepa, NMYIIECTBEHHBIX ITIpaB
HUJIN UHBIX BBITOJ JJIs1 CC6H WJIN TPETHUX JIMII.

KoHnTparent - OPUINYECCKOC W
(huzrueckoe U0, IpUHSBIIEE Ha ce0st 005M3aTeNHLCTBA
10 JIOTOBOPY.

HEIOMyIIeHHE

regulatory documents, that ensure the prevention of any
corruption offenses.

Corruption risk is the possibility of occurrence
under certain conditions of some actions or inaction of
the authorized persons for the purpose of illegally
obtaining some benefits in the course of performing their
duties.

Conflict of interest means any situation or
circumstances, in which the personal interest or the
activities of an employee, his/her next of kin prevent or
may prevent the Employee from acting in the Public
interest honestly, conscientiously, impartially and from
performing his/her duties effectively.

Personal interest is the possibility for an
Employee (as well as his/her next of kin) to receive some
income in the form of money, valuables, other property
or property-related services, property rights or any other
benefits for themselves or for some third parties, while
performing their work duties.

Counterparty is a legal entity or an individual,
who has assumed obligations under the agreement.

3. IIpaBoBBIE OCHOBBI
Hacrosimass Ilonutuka paspaborana ¢
peam3anny CIeAyONINX HOPMATHBHBIX aKTOB:

3.1. Konpennus Opranuszaiuu OObeIUHESHHBIX
Hanuit npotus xoppyniwu (npunsara 31.10.2003 r.,
patudumrpoBana Poccuiickoit denepauueit
08.03.2006 r.);

3.2. Konrenuuss OpraHuzaiuyd 3KOHOMHYECKOTO
COTPYJIHUYECTBA U Pa3BUTHA O OOphOE C MOIKYIOM
WHOCTPAHHBIX JOJDKHOCTHBIX JIMI B MEXTYHAPOIHBIX
KoMMepueckux caenkax (mpunara 21.11.1997 r.,
Poccuiickas ®@enepauysi IpUCOECIUMHWIACH K HEH
01.02.2012r.);

3.3. ®enepanbHbiii 3akoH 0T 25.12.2008 1. Ne 273-
O3 «O npoTUBOIEHCTBUH KOPPYTIIIHNY;

3.4. ®enepanpHbiii 3akoH oT 7.08.2001 1. Ne 115-
O3 «O mpOoTUBOIEHCTBUY JIeTATH3AIHH (OTMBIBAHHUIO)
JIOXOJIOB, IIOJIYUECHHBIX TMPECTYIHBIM IyTEeM, U
(hMHAHCHPOBAHUIO TEPPOPU3MAY,;

3.5. YromosHsit kogekc Poccuiickoit Deneparym
o1 13.06.1996 r. Ne 63-®3 (nanee — YK P®D);

NS )

3.6. Komekc Poccuiickoii ®Denpeparum 00
4IMUHUCTPATUBHBIX [IpaBOHAPYLICHUIX oT
30.12.2001 r. Ne 195-@3 (mamee — KoAIl PD).

3. Legal fundamentals
This Policy has been developed to implement the
following statutory acts:

3.1. The United Nations Convention against
Corruption (adopted on 31.10.2003, ratified by the
Russian Federation on 08.03.2006);

3.2. The Convention on Combating Bribery of Foreign
Public Officials in International Business Transactions
(adopted on 21.11.1997, the Russian Federation joined it
on 01.02.2012);

3.3. The Federal law Noe273-FZ “On anti-corruption
measures” dated 25.12.2008;

3.4. The Federal law Nel15-FZ “On countering the
legalization (laundering) of proceeds from crime and the
financing of terrorism” dated 7.08.2001;

3.5. The Criminal Code of the Russian Federation
Ne63-FZ dated 13.06.1996 (hereinafter referred to as the
“Criminal Code of the RF”);

3.6. The Code of Administrative Offences of the
Russian Federation Nel95-FZ dated 30.12.2001
(hereinafter referred to as the “Code of Administrative
Offences of the RF”)

4. Ilesu MOJUTHKHA

[MonuTrKa pa3paboTaHa B LENSX:

4.1. oOecrmedyeHUs] COOTBETCTBUS JESITEIBHOCTH
Kommanuu  TpeOOBaHUSIM  MOKAYHAPOJAHOTO |

4. Policy objectives
The Policy has been developed to:

4.1. ensure the compliance of the Company’s
activities with the requirements of the international and




pOCCHICKOTO AHTUKOPPYILIUOHHOTO
3aKOHO/JIATENBCTBA, a TAaKXKe 3aKOHOJATENbCTBA CTPaH,
B KOoTopbix KommanHusi BemeT KOMMEpPYECKYIO

JICATEITLHOCTh, BHICOKUM CTaHAApPTaM ITHKH BEICHUS
Ou3Heca;

4.2. mpemoTBpalleHWs W MHUHUMH3AINHA CIydae
BOoBiIeUeHHss KoMIaHWMM # e€e COTPYAHHKOB B
KOPPYIIIUOHHYIO JCSITCIBHOCTD;

4.3. dhopmupoBanusa y coTpyaHnkoB Kommanum, ee
KOHTPAreHTOB, TPEICTaBUTEIeH TOCYAAPCTBEHHBIX U
MYHUIIUTAIBHBIX OPTraHOB, WHBIX 3aMHTEPECOBAHHBIX
JUI SAWHOTO TmpeacTaBicHus o Kommanuum Kak
OTPHUIIAIONIEH KOppymuuio B JIOOBIX (opMax u
MIPOSIBJICHUSX;

44, co3maHus JIOKAJILHOW HOPMATUBHOW 0a3kbl,
permaMeHTHpyrouel aestenpHocTh KoMmanuu 1o
MTPOTHBOACHCTBHIO BOBJICUEHUIO B KOPPYTIIIHIO.

Russian anti-corruption legislation, as well as the
legislation of the countries in which the Company
conducts its business activities, and the high standards of
the business ethics;

4.2. prevent and minimize the cases of involvement
of the Company and its employees in the corruption
activities;

4.3. form among the employees of the Company, its
counterparties, the representatives of the state and
municipal bodies and other interested parties, a unified
image of the Company as a denier of corruption in all its
forms and manifestations;

4.4, create a local regulatory framework, governing
the Company’s activities on corruption counteraction.

5. 3agauu Honuruku
3amayamu [loauTUKA ABISIFOTCS:

5.1. BHeApeHHE AHTUKOPPYNUHOHHBIX MPOLEAYp B
Komnanuu Ha OCHOBC IIPpUMEHUMOTI'O
AHTUKOPPYNLHUOHHOTO 3aKOHOAATENILCTBA U IOBEICHHE
ux A0 corpyaHukoB Kommanumnm M HHBIX
3aMHTCPCCOBAHHLIX JIMII;

5.2. ycraHOBIEHHE OOS3aHHOCTH COTPYJHHKOB
Komnanmu cobmonate 3akperuieHHbie B llonmthke
NPUHIIMIIBI, OTPaHUYCHHUS B TPeOOBaHUS,

5.3. obOecrieueHrne WHPOPMAIIMOHHBIX KaHAJIOB JUISI
coobmeHns 0 (hakTax KOppyITII;

5.4. pa3psicHeHne TpUHATHIX B Kommanum mep 1o
npeayNpeKACHUIO KOPPYIIINY;

5.5. nmnOpuMeHeHHWe Mep OTBETCTBEHHOCTH 32
KOPPYILMOHHOE ITPaBOHAPYIICHHE.

5. Policy challenges
The objectives of the Policy are;

5.1. implementing the anti-corruption procedures in
the Company, based on the applicable anti-corruption
legislation and communicating them to the Company’s
employees and the other interested parties.

5.2. establishing the obligation of the Company’s
employees to comply with the principles, restrictions
and requirements set out in the Policy.

5.3. providing some information channels for
reporting the cases of corruption;

5.4. explanation of the measures, taken by the
Company to prevent the corruption;

5.5. application of the liability measures for any
corruption offense.

6. OcHOBHbIE MPUHIMIIBLI MOJTUTUKH
[TonmnTka OCHOBaHAa Ha CIEAYIOIUX OO0S3aTENBHBIX
MpUHIUIAX:

6.1. 3aKOHHOCTh

Komnanus ocymiecTBiasieT CBOW JE€ATEIbHOCTH B
CTPOrOM COOTBETCTBUHU C JEHCTBYIOIIUM POCCUUCKUM
AHTUKOPPYIITUOHHBIM 3aKOHOJATEILCTBOM i
MPUMEHUMBIM 3aKOHOJATEILCTBOM HHBIX CTpaH, Ha
TEPPUTOPHH KOTOPBIX KoMItaHus BemeT cBoii Ou3HecC.
6.2. Henpunsitue xoppyniuu B 00bIX popMax u
TIPOSIBIICHUASIX

Komnanust ycTraHaBIuBaeT 3ampeT COTPYAHHUKAM,
HE3aBHUCHMO OT 3aHMMaeMOM JOJDKHOCTH, M HHEIM
JIMaM, JeUCTBYIOIKUM OT UMeHH KoMmnaHuu Wiu B ee
UHTEpecax, OpsSMO WIH KOCBEHHO, JIMYHO WM 4epe3
MOCPETHUKOB ~ y4acTBOBAaTb B  KOPPYMLUUOHHBIX
JNEUCTBUAX, B TOM YHCJE IMpeajaraTh, 0Oe€IaTh,
JlaBaTh, MPOCHUTH W TIONydYaTh B3ATKH (TIpeaIMeT
KOMMEPUYECKOTO TOAKYIA) WIA COBEPIIATh IUIATEIKU
JUISE YOPOLIEHUS aIMUHUCTPATUBHBIX,

6. The main policy principles
The Policy is based on the following mandatory
principles:

6.1. Legality
The Company operates in strict accordance with the
current Russian anti-corruption legislation and the
applicable laws of some other countries, on the territory
of which the Company conducts its business.

6.2. Non-acceptance of corruption in any forms and
manifestations

The Company prohibits the employees, regardless of
their position, and any other persons acting on behalf of
the Company or in its interests, directly or indirectly,
personally or through some intermediaries, from
engaging in any corrupt practices, including offering,
promising, giving, requesting and receiving bribes
(subject to commercial bribery) or making any payments
to simplify some administrative, bureaucratic and other
formalities in any form, including in the form of




OIOpOKpAaTHYECKUX U MHBIX (POpMaIbHOCTEH B JI000H
¢opme, B TOM 4ymcie B BUAC JEHEXKHBIX CPEICTB,
IICHHOCTEH, yCIyT UIH HHOH BBITOJIBI
MMYIIECTBEHHOTO M HEMMYIECTBEHHOTO XapakTepa,
KakUM-THOO JHLIAM H OT KaKuX-1u0O0 JIMI WIH
OpraHu3aluy, BKJIFOYast KOMMEpUECKHe u
HEKOMMEpYECKHEe OpraHu3alluy, OpPTraHbl BIACTH H
OpraHsbl MECTHOTO caMoyIIpaBJICHuUS,
rOCYyJapCTBEHHBIX  CIyXKalluX, B TOM  4YHCIE
MHOCTPAHHBIX, B LEJSIX MOTYYECHUS BBITOABI AT ceOsl,
Komnanum vnm anst TpeThux U,

6.3. Jlo/mKHAs OCMOTPHUTEILHOCTh

C 1uenpl0 MHMHMMH3AIMU PUCKOB BOBICUCHUS B
KOPPYNUHOHHYIO JeATeNbHOCTh KoMIanus mpoBoauT
MIPOBEPKY KOHTPATr€HTOB, B TOM YHUCIIE HA IPEIMET HX
0JIarOHaIeKHOCTH, HATAYUS COOCTBEHHBIX
AHTUKOPPYIIUOHHBIX npouenyp, OTCYTCTBUS
KOH(IUKTA HHTEPECOB, MIPUBETCTBYET 150,
MIPUBEPIKEHHOCTH co0uro1aTh TIPUHIIATIBL,
OTpakeHHblE B HacTtosuer IlonuTuke, roTOBHOCTh
BKJIFOYaTb B JOIOBOPBl  AHTUKOPPYILHUOHHYIO
OTOBOPKY W/WJM TPHCOSAWHUTHCS K TIOJUTHKE
Komnaunuu, OKa3bIBATh cozaeiicTBue npu
pacclieIoOBaHUU  CIIy4aeB HapyLIeHHS B3aHMMHBIX
JIOTOBOPEHHOCTEM.

IIpoBepka Komnanueil mpoBoaUTCA U B MPOLEAypax
npreMa B IITaT COTPYIHUKOB, U B paboTe ¢ KaJpamu B
LEJIOM.

6.4. BoBneueHHOCTD
NPOTUBOJICHCTBUE KOPPYITIHH
Kommanus craBur cBoell 3amaueii QopmmpoBanme
JUYHOM  TO3ULIMU  HENPHUHATHS  COTPYAHUKAMH
KOppYIIHMK B JIOOBIX ee (opMax W MposiBIeHUsIX. B
sTuX nesx Kommnanus npuHuMaeT Bce He0OXOAMMBIE
Mephl 10 BHeApeHuio IlonmuTHKM Ha BceX YpOBHSX
OpraHM3allud ¥ JIOBEACHHIO €€ COJEpX aHHus J0
CBEJICHUS CBOMX COTPYJHUKOB, a TaKXe WHBIX
3aMHTEPECOBAHHBIX JIULI.

COTPYHHUKOB B

6.5. MOHHUTOPHHT U KOHTPOIIb
KoMmanusi perynsipHO OCYIIECTBISIET KOHTPOJb,
HPOBEPKY u OLICHKY BHEJIPEHHBIX
AHTUKOPPYIIIMOHHBIX nporuenyp, a npu
HE0OXOIMMOCTH IIepecMaTpuBaeT U J0padaThIBAET UX.

6.6. Ortka3 OT OTBETHBIX MEp M CAHKIIHI
KoMmaHnusi  3amMIaeT HMHTEPEChl  COTPYHUKOB,
JIOOPOCOBECTHO COOOIIMBIIMX, B TOM YHCIIE Ha
YCJIOBHUSIX aHOHMMHOCTH, 00 W3BECTHBIX UM (pakTax
XHIICHUS, pacTparsi, MOIIIEHHUYECTBA,
B3 TOYHHYECTBA, KOMMEPYECKOT0 MOAKYyNa,
KOH()JIMKTa MHTEPECOB U JPYTHX MPAaBOHAPYIICHUH B
KoMiianuu, a TakKe COTPYJHHKOB, OTKA3aBIIUXCS

monetary funds, valuables, services or any other benefits
of property or non-property nature, to and from any
persons or organizations, including commercial and non-
commercial organizations, government authorities and
local authorities, government employees, including the
foreign ones, for the purpose of obtaining some benefits
for themselves, the Company or for any third parties.

6.3. Due diligence

In order to minimize the risks of involvement in any
corruption  activities, the Company checks the
counterparties, including for their reliability, availability
of their own anti-corruption procedures, absence of any
conflicts of interest, welcomes their commitment to
comply with the principles, reflected in this Policy, their
readiness to include an anti-corruption clause in the
contracts and/or join the Company’s policy, to assist in
the investigation of the cases of the mutual agreements’
violation.

The Company’s verification is carried out both in the
procedures for hiring employees and in working with the
personnel in general.

6.4. Employee engagement in the corruption
counteraction
The Company aims to form a personal position of non-
acceptance of the corruption by the employees in any of
its forms and manifestations. For this purpose the
Company takes all the necessary measures to implement
the Policy at all levels of organization and bring its
content to the attention of its employees, as well as of
any other interested parties.

6.5. Monitoring and control
The Company regularly monitors, verifies and evaluates
the implemented anti-corruption procedures and if
necessary reviews and updates them.

6.6. Refusal of retaliation measures and sanctions

The Company protects the interests of its employees,
who have reported in good faith, including on the
condition of anonymity, about the facts of theft,
embezzlement, fraud, bribery, commercial bribery,
conflicts of interest and any other offenses in the
Company, known to them, as well as of the employees,




COBEPIIUTh  TMOJO0OHBIC
y4acTBOBaTh B HX
MOCPETHHKA.

B  OTHOIIEHWH  YKa3aHHBIX  COTPYAHUKOB IO
BBIIIICYKA3aHHBIM OCHOBaHHUAM MEpBI
JUCIUTUTMHAPHOTO B3BICKAHUS HE TPUMEHSFOTCS.

MpaBOHAPYLICHUS]  JIHOO
COBEpIIEHHH B KayecTBE

6.7. HeoTBpaTuMocTh
PaGoTHukoB
PaborHnkn Kommanmn HecyT OTBETCTBEHHOCTH BHE
3aBUCHUMOCTH OT 3aHMMaeMOM JOIKHOCTH, CTaka
paboThl ¥ MHBIX YCIOBHU B CIy4ae COBEPLICHUS UMHU
KOPPYNLMOHHBIX IPAaBOHApYIIEHUWH B CBSI3H C
WCIIOJIHEHUEM TPYAOBBIX 003aHHOCTEMH.

OTBCTCTBCHHOCTHU

who refused to commit such offenses or to participate in
their commission as an intermediary.

In relation to the specified employees no disciplinary
measures are applied on the above grounds.

6.7. The inevitability of the Employee responsibility

If the Company employees commit any corruption
offenses in connection with the performance of their
labor duties, they are liable for this, regardless of their
position, length of service and other conditions.

7. Mepsbl 1m0 mnpelynpe:KAeHHI0 HAPYUIEHHS
AHTHKOPPYNLHOHHOI0 3aKOHOIATeJIbCTBA

7. Measures to prevent the violation of the anti-
corruption legislation

7.1. OrpanuueHusl 1O  JaPCHUIO/TIOIYYCHHIO
MOJAPKOB W OCYIIECTBICHHIO TPEACTABUTEIbCKUX
pacxomoB

Komnanus mpusHaer, 4To OOMEH JEIOBBIMU
noJlapKam u OCYIIIECTBIICHHE pa3yMHBIX
MIPECTaBUTENbCKAX pacxojoB Ha JIEIIOBOE
TOCTETIPUUMCTBO SIBIISIIOTCS. HEOTHEMJIEMON YacCThIO
BeJCHUS Ou3Heca M OOLICTIPUHATON  JICJIOBOM
MPaKTUKON. B HensiX HCKIOYeHUs KOPPYNLHMOHHBIX
puckoB KommaHusi  yCTaHaBIMBAaeT CIEAYIOIINAC
TpeOOBaHUS JUII CBOUMX COTPYIHHKOB IPH TOIY4YCHUH,
JapeHnur, OOMeHe TOoAapKaMH W OCYIIECTBICHHU
MIPEJICTaBUTENBCKAX PACXOJI0B (OTIepartiii):

- IOJKHBI OBITH B TIOJTHOM 00beMe COOJII0ICHBI HOPMBI
poccuiickoro AHTUKOPPYILIHOHHOIO
3aKOHOJIATENTLCTBA u COOTBETCTBYIOIIETO
3aKOHOJATENILCTBA TOTO TOCYIApPCTBA, HA TEPPUTOPUU
KOTOpOTO  COBEpIIAETCS  Omeparus, a  Takke
nonoxxkennii Kogekca KopmopaTMBHOM ATHKU U
ciry>xe0Horo noBenieHnss Kommnannm, WHBIX JIOKaIbHBIX
HOPMaTHBHBIX aKTOB u OpraHU3aIMOHHO-
PaciopsIIUTENbHBIX JOKYMeHTOB KoMnanuw;

- 3arpemniaeTcs OCyIECTBICHHIE TapeHNs, TOTyUYeHUs U
00MEH mojjapKaMu C IEJIBI0 TIPSIMOTO FITH KOCBEHHOTO
OKa3aHWs BIUSHMS Ha MPUHATHE PEIICHUE JIUIAMH,
3aMeIarIuMHU roCy1apCTBEHHBIE 1001
MYHHALIUTIATBHBIE JIOJDKHOCTH, TOCYAAPCTBEHHBIMU U
MYHUIIUIAIBHBIMU CITYXAIIUMH, CIIy>XKalmuMu baxka
Poccun, mpencraBUTENsIMH TOMUTHYECKUX MApPTHH,
KOHTPAareHTOB, OOIIECTBEHHBIX OpPraHU3aIUii U HHBIMU
TuIamMu B nHTEpecax Kommanumy;

- CTOMMOCTh TOAAapKa JIMLAM, 3aMELIAIoIUM
TOCyJapCTBEHHBIE JIOJDKHOCTH Poccuiickoit
®deneparnyu, rocy1apCcTBEHHBIE IOIDKHOCTH CYOhEKTOB
Poccuiickoit ®denepannmy, MYyHUILUIAIILHBIE
JIOJDKHOCTH, roCy/1apCTBEHHBIM CITy>KalliM,
MYHHALMOATBHBIM  CIYXalluM, ciuykammM  banka

7.1. Restrictions on giving/receiving gifts and on the
implementation of the representation expenses

The Company recognizes that exchanging
business gifts and the implementation of reasonable
representation expenses for the business hospitality are
integral parts of doing business and it is a generally
accepted business practice. In order to avoid any
corruption risks, the Company sets the following
requirements for its employees when receiving, giving,
exchanging gifts and during the implementation of the
representation expenses (transactions):

- the norms of the Russian anti-corruption legislation and
the relevant legislation of the country, where the
transaction is performed, as well as the provisions of the
Code of Ethics and Professional Conduct of the
Company, some other local statutory acts and
organizational administrative acts of the Company, shall
be fully observed,;

- it is prohibited to give, receive, or exchange gifts for
the purpose of directly or indirectly influencing the
decision-making by the persons, holding some state or
municipal positions, the state and municipal employees,
the employees of the Bank of Russia, the representatives
of any political parties, counterparties, public
organizations or other persons in the interests of the
Company;

- the cost of the gift to any persons, who hold public
offices of the Russian Federation, public offices of
subjects of the Russian Federation, municipal offices,
civil servants, municipal employees, employees of the
Bank of Russia shall not exceed 3000 (three thousand)




Poccun He momkna mpesbimats 3000 (Tpex THICSY)
pyOineit u He HOKHA OBITH CBA3aHA C HMCIOJHEHHEM
JTAHHBIM JTUIIOM CBOUX JOJKHOCTHBIX O0SI3aHHOCTEIH;

- CTOMMOCTb MOJTYYaeMbIX MU JApUMBIX TIOJapKOB (32
UCKJTFOUYCHUEM YKa3aHHBIX B IPEABLIYINEM ab3arie), He
nmomkaa npeBsimath 3 000 (Tpex Thicsd) pyOIIeit;

- 3ampeniaercs AapeHue, NoayueHUe MoIapKoB B BUIE
HUIAYHBIX WM O€3HAIWYHBIX JCHEXHBIX CpPEICTB,
[EHHBIX OyMar, uX SKBHBAJIEHTOB, MOJaPOYHBIX KapT,
MOJIAPOYHBIX CEPTU(UKATOB

IIpu BO3HUKHOBEHUHU y cOTpynHuKa Kommanuu
COMHEHUM B TIPAaBOMEPHOCTU CBOUX JCHCTBUUA IO
COBEPIICHUIO TeX WJIM WHBIX OINEpaluii eMy cieayer
00paTUThCS 3a pa3pelleHHeM JaHHOTO BOMpoca K
CBOEMY HETIOCPEICTBEHHOMY PYKOBOJIUTENIO JIMOO
JUITy, OTBETCTBEHHOMY 3a KOHTPOJb COOIIOJCHHS
[TonuTHkH.

rubles and shall not be associated with the performance
of this person’s official duties;

- the cost of the gifts received or given (with the
exception of those specified in the previous paragraph)
shall not exceed 3000 (three thousand) rubles;

- it is prohibited to give or receive any gifts in the form
of cash or non-cash funds, securities or their equivalents,
gift cards, gift certificates.

If an employee of the Company has some doubts
in regards to the legality of his/her actions to perform
certain operations, for the resolution of this issue he/she
should contact his/her direct Manager or the person
responsible for monitoring the compliance with the
Policy.

7.2. OrpannueHus o OCYILIECTBIICHUIO
OJIarOTBOPHUTENBHOM U CIIOHCOPCKOH IEATENFHOCTH
Komnanus He o0ka3plBaeT OJarOTBOPHUTENBHYIO U

CITIOHCOPCKYIO IIOMOIIIb rocyiapCTBCHHBIM nu
MYHUIIMIIAJIbHBIM opraHam, KOMMEPUYECCKHUM nu
HEKOMMEPYECKUM OopraHusalusM, nux

HpCI[CTaBI/ITCHﬂM, a TAaK¥KE€ UHBIM JIMIIaM C HpﬂMOI\/'I N
KOCBEHHOM 1LIeJIbI0 MOJy4uTh BbIroay s Kommnanuu,
€ClIM Takasg IIOMOIIb MOXET OBITb OOBEKTHBHO
BOCIIPHHATA KaK HampaBJIeHHas Ha M3BJICYCHUC
KOPBICTHOM BBICOJIBI.

B ciyyae OKa3aHUs Komnanueit
OaroTBOpUTENHHONM  MOMOIIM, Takas  IOMOIIb
OCyHIECTBIISIETCsT  0e3  MOJMy4eHHs  KaKUX-TH0o

MPEeUMYIIEeCTB M BBITOABI JIsI BeACHHA OH3HEeca ¢
COOJTFOIEHHEM CIIEAYIOINX TPUHITUIIOB!

- MOJTy4YaTesIMU OJarOTBOPUTEIHHOM MMOMOIIH MOTYT
OBITH TOJIBKO HEKOMMEPYECKHE OpraHU3aIINM;

- cpencTBa OJarOTBOPUTENBHON TMOMOIIH JIOJDKHBI
OBITH OTPAKEHBI B YUETHBIX JOKYMEHTAX U OTIETHOCTH
Komnanum;

- OIIaroTBOPHUTENbHAS ITOMOIIH MOXKET OBITH OKa3aHa
TOJIEKO B O€3HAITMTHOM TIOPSJIKE.

7.2. Restrictions on charitable and sponsorship
activities

The Company does not provide any charitable and
sponsorship assistance to the state and the municipal
authorities, commercial and non-commercial
organizations, their representatives, or to any other
persons with a direct or indirect purpose of obtaining
benefits for the Company, if such assistance can be
objectively perceived as aimed at extracting self-interest.

If the Company provides any charitable assistance,
such assistance is provided without obtaining any
advantages and benefits for doing business in
accordance with the following principles:

- only non-profit organizations can be recipients of any
charitable assistance;

- the charity funds shall be reflected in the Company’s
accounting documents and reports;

- any charitable assistance can only be provided by Bank
transfers.

7.3. Otka3 ot MTOJTUTHYECKON
NS TeTbHOCTH

Komnanus He yyacTByeT MpsIMO WM KOCBEHHO B
IMMOJIMTUYCCKUX MAPTUAX, PEIIUTUO3HBIX OpraHU3alunsiax,
OpraHu3anusax U (OoHIAX, CBSI3aHHBIX C HUMH, B TOM
YHCJIE HE OCYIIECTBISIET CIOHCOPCKHE M HMHBIC
IJIaTCXU B UX MTOAACPIKKY.

PaGorHnkun Kommanum BHpaBe B KauecTBe
YaCTHBIX JIMII, a He npencraBureneid Kommanuu B
CBOOOIHOE OT PadOTHI BPEMsI Y4aCTBOBATh 110 CBOEMY
YCMOTPCHUIO B TOJUTHYECKON JEATENbHOCTH, €CIIU
IPY DTOM TaKOe y4acTue He HAHOCHUT Bpe/ia MHTepecam
Komnanuu ¥ He co31aeT KOH(IMKT HHTEPECOB.

y4acTusi B

7.3. Refusal to participate in political activities
The Company does not participate directly or
indirectly in any political parties, religious

organizations, organizations and foundations associated
with them, including the fact that it does not make any
sponsorship or other payments in their support.

The Company employees during their off-duty
time have the right to participate in any political
activities at their own discretion as individuals and not
as representatives of the Company, provided that such
participation does not harm the interests of the Company
and does not create any conflict of interests.




7.4, Hanpnexaree B3aUMOIEUCTBUE c
MPEJICTABUTEISIMU TOCYIapcTBa M OOIIECTBEHHBIX
OpraHu3aiuit
BzaumopeiicTBue Kommannn C
MIPaBOOXPAHUTEIHHBIMU, KOHTPOJUPYIOIIUMHU
opraHaMy, WHBIMH OpraHaMu TIOCYJapCTBEHHOM
BIIACTH, MYHHUITUTIAIbHBIMA OpraHamu, UX
MPEJCTABUTEISAMH, a TaKkKe C OOIIeCTBEHHBIMU
Opra’Hu3alusIMu Hu nX MpeICTaBUTESIMU

OCYIIECTBISCTCS CTPOrO0 B paMKax JEeHCTBYOIIErO
3aKOHO/IAaTEILCTBA.

KoMmnanust He OCYIISCTBISET HE3aKOHHBIC
IUTATEKH B 03y BBIIICYKA3aHHBIX OPraHOB,
OpTraHM3allMiA, UX MPEJCTABUTEICH U UHBIX JIUII, B TOM
YHCIie Yepe3 MOCPESIHUKOB, BKIIOYAs OIUIATy OTABIXA,
pas3BIICUCHU, TPAHCIIOPTHBIX M JAPYTHX PACXOJOB, C
LEIBIO MOJYYUTh HIIM COXPAaHUTh MPEUMYIIECTBA B
ouzHece.

7.4. Proper interaction with the representatives of the
state and the public organizations

The Company’s interaction with the law enforcement,
regulatory authorities, other state authorities, municipal
authorities, their representatives, as well as with any
public organizations and their representatives is carried
out strictly within the framework of the current
legislation.

The Company does not make any illegal
payments in favor of the above-mentioned bodies,
organizations, their representatives and other persons,
including through some intermediaries, as well as any
payments for recreation, entertainment, transport and
other expenses, in order to obtain or maintain its
business advantages.

7.5. Hagnexaiee B3aUMOJIEHICTBHE c
KOHTpareHTaMu, MOCPEIHUKAMHM, TUIATEKHA B TOJIB3Y
TPETHUX JIHI]

KOMHaHI/Iﬂ CTpeMI/ITCSI pa3BI/IBaTI> JCIIOBBIC
OTHOUOICHUsA C KOHTpaFCHTaMI/I, HOILJICP)KI/IBHIOIHI/IMI/I
OPUHIMITEL TIONMHTHKE M UMEIOUMMH COOCTBEHHBIE

3¢ (dEeKTUBHbIE AHTUKOPPYNUUOHHBIE MEXaHH3MBI,
NpUHUMAsl BO BHUMaHHE!
- JIETOBYIO peryTanuio MOTEHIHATBHBIX

KOHTPareHTOB, WX AaKIMOHEPOB W OeHedUInapHbBIX
BJIaJICTIBLIEB;

- TOTOBHOCTh COONIONATh TpeOOBaHUS HACTOSIIEH
TTonnutukmy;

= TOTOBHOCTbH BKJIOYaTh B
AHTUKOPPYIILIMOHHBIE OTOBOPKH;

- HaJIM4Me HOPMATHBHBIX aKTOB M IPOLIEAYP B 00JIACTH
NPOTHUBOJEHCTBUS KOPPYTILIUH.

Kommanus BO3IACPIKUBACTCA OT MATCPUAJIBLHOT'O
CTUMYJIUPOBAaHUSl TPEACTaBUTENICH KOHTPareHTa, B
TOM 4YHCJE€ TIIyTeM OKa3aHusl YCIYr, BbIIJIATHI
JCHEe)KHBIX CpPEACTB, JapeHUsl IMOJapKOB, C IEJbI0
MOBJIMSATH HA €T0 pPelleHre B o3y OdmiecTsa.

JIOTOBOPBI

Cotpyaaukam Kommanuu 3aIperaeTcs
MIPUBJIEKATh MMOCPEAHUKOB, ar€HTOB M MHBIX JIUI] JJIS
COBEpIICHUS KaKHX-ITH00 oTieparyid,
NPOTHBOpEYAIMX  TPEOOBAaHUSM  JCHWCTBYIOLIETO

3aKOHOAATCIbCTBA, [lonmuTHKM M HMHBIX JIOKAJIbHBIX
HOPMATHBHBIX dKTOB Kommanaun.

7.5. Proper interaction with the counterparties,
intermediaries, payments to third parties

The Company strives to develop its business
relationships with the counterparties, that support the
Policy principles and have their own effective anti-
corruption mechanisms, taking into account the
following:

- business reputation of the potential counterparties, their
shareholders and beneficial owners;

- willingness to comply with the requirements of this
Policy;

- willingness to include some anti-corruption clauses in
the contracts.

- availability of the statutory acts and procedures in the
field of corruption counteraction.

The Company refrains from providing any
material incentives to the representatives of the
counterparty, including by providing services, paying
money or giving gifts in order to influence any decision
in favor of the Company.

The employees of the Company are prohibited from
engaging any intermediaries, agents and other persons to
perform any operations, that contradict the requirements
of the current legislation, of the Policy and of other local
statutory acts of the Company.




7.6. Benenue 10CTOBEPHOUM OTUYETHOCTH

B Kommanuu cTporo co0imoatoTcest TpeOOBaHUs
3aKOHOAATENhCTBA M TIpaBWJAa BEJIEHUS OTYETHOU
JokyMmeHTaruu.  Kaxaeid  (pakT — X0341iCTBEHHOU
omepanyuy  MOJISKHT OPOPMIICHUIO TIECPBHYHBIM
YYETHBIM JIOKYMEHTOM. Uckaxenne WA
(hampcudukars TTAHHBIX OyXTaJNTepcKoro,
YIOPaBICHUYECKOT0O M HWHBIX BHJIOB yYe€Ta WU
MOITBEPKIAIOIINX IOKYMEHTOB HE JIOIMTyCKAeTCH.

Bce (unaHcOBBIE omepamuu OTpakarOTCs B
ydere JOCTOBEPHO, aKKypaTHO W C HEOOXOIUMBIM
YPOBHEM JIeTaTU3ALIUU.

CoTpynHUKHA, K 9bell KOMIETEHIIMH OTHECEHO
BEJICHUE  yuyeTa, HECYyT OTBETCTBEHHOCTh  3a
MOATOTOBKY M MPEJOCTaBICHHWE  MOJNHOM U
JTOCTOBEPHOH OTYETHOCTH B YCTaHOBJICHHBIE CPOKH.
VYMBITIUIGHHOE  WCKaKeHWe wWiu  (pambcudukarms
OTYETHOCTH HE JOMYCKAaeTCA M TMPECICAYyeTcs II0
3aKOHY.

7.6. Keeping the reliable accounting records

The Company strictly complies with the legal
requirements and the rules for keeping the accounting
records. Each fact of a business transaction is subject to
registration as a primary accounting document. Any
distortion or falsification of the accounting, management
and other types of accounting data or of the supporting
documents is not allowed.

All the financial transactions are recorded in the
accounting documentation reliably, accurately and with
the necessary level of detail.

The employees who are responsible for keeping
the accounting records, are liable for preparing and
providing complete and accurate reports within the
established time frame. Any intentional distortion or
falsification of the reports is not allowed and is
punishable by law.

7.7. Heponymienue KOH(IMKTa HHTEPECOB

Kommanust  peasmzyer  KOMIUIEKC ~ Mep IO
HEZIOIYILEHHIO BO3HUKHOBEHHS KOH(IUKTA
MHTEPECOB B MEISAX MCKIIOYEHUS BO3MOYKHOCTHU
NOJY4YEeHUS]  JIMYHO WJAM  4epe3  HOCPEIHHKA

MaTepuatbHON W (WJIHM) JIMYHON BBITOMBI BCIEICTBHE
HAJIMYUSl y COTPYyAHUKOB KOMITaHMM MM YICHOB WX
ceMel, WM JINI, HaXOJISIIIUXCS ¢ HUIMU B OTHOLICHHUSIX
OJIM3KOTO POACTBA MIIM CBOMCTBA (POIUTEINH, CYTIPYTH,
JIeTH, OpaThsl, CECTPhl, a TaKKe Oparhsi, CECTpBHI,
poIUTeNH, ACTH CYNPYroB M CyNpYrH JeTei), Npas,
MIPEIOCTABIISIONINX TaKyl0 BO3MOKHOCTD B PE3yJIbTaTe
WCTIOJIB30BaHMSI MU CITY>K€OHOTO TIOJIOKESHHSL.

CoxkpsiTHe Kondmukra HMHTEPECOB,
MMEIOIIET0 MECTO WJIM BO3MOXKHOTO B OyIymiem, a
paBHO HECBOEBPEMEHHOE WJIM HETIOJIHOE PACKPHITHE
ceefeHuit 0 KoH(auKTEe WHTEPECOB 1O JIOOBIM
NPUYUHAM HEJIOTYCTHMO.

[IpaBooTHOIIEHNS, CBsI3aHHBIE C KOH(MIMKTOM
MHTEpECOB, peryaupyrorces KomekcoM JienoBoi aTHKH
U OpraHu3aluoHHO pacropsIuTebHBIMH
JokymeHTamu Kommnanum.

7.7. Avoiding the conflict of interest

The Company implements a complex of measures to
prevent any conflict of interest in order to exclude the
possibility of obtaining, personally or through an
intermediary, some material and (or) personal benefits
due to the fact that the employees of the Company, their
family members or the persons, who are in a close
relationship with them (parents, spouses, children,
brothers, sisters, as well as brothers, sisters, parents,
children of the spouses and spouses of the children) have
some rights that provide such an opportunity as a result
of using their official position.

Concealing a Conflict of interest that exists or may occur
in the future, as well as an untimely or incomplete
disclosure of the information about a Conflict of interest
for any reason is unacceptable.

The legal relations related to a conflict of interest are
regulated by the Code of Business Ethics and the
Company’s  organizational and  administrative
documents.

7.8. KonTpousb u ayaut

B Kommanum Ha peryiaspHOil OCHOBE IPOBOAMTCS
BHEIIHUA W  BHYTPEHHUH  ayJauT  (UHAHCOBO-
XO3SIICTBEHHOM  JESTEIBHOCTH,  OCYILECTBIISIETCS
KOHTpPOJIb HUCIHOJHEHMs coTpyaHuKkamMu Kommnanun
MOJIOKEHUN  JIEUCTBYIOIIETO aHTUKOPPYHIIMOHHOTO
3aKOHOAATENbCTBA, [IOMMTHKM M WHBIX JIOKAJIBHBIX
HOpMaTHBHBIX akToB KommaHuu.

7.8. Control and audit
The Company regularly conducts external and internal
audits of its financial and economic activities and
monitors the compliance by its employees with the
provisions of the current anti-corruption legislation,
Policy and some other local statutory acts of the
Company.

7.9. Onpenenenue opasIeeHIi in7E
JIOJKHOCTHBIX JIMII, OTBETCTBEHHBIX 32 MPOQUITAKTHKY
KOPPYILHUOHHBIX NPaBOHAPYILIECHUN
B memax »ddextuBHON peanu3alyu  MOJIOKESHHUN
TTonutuxu Komnanus MOJKET OIpPEIEIISITh
MOAPA3AEICHUsT M HA3HAYUTH JIOJDKHOCTHBIX JIMIL,

7.9. ldentification of the subdivisions or the officials,
that are responsible for the prevention of the corruption
offenses
In order to effectively implement the provisions of the
Policy the Company may define the subdivisions and
designates the officials, responsible for the prevention of
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OTBETCTBEHHBIX 3a TMPO(HUIAKTUKY KOPPYMIIUOHHBIX
npaBoHapylieHni. JlaHHoe perieHne odopmIsieTcs
OTJICNIBHBIM OPTaHU3AIMOHHO - PACHOPSAUTEIHHBIM
noxkymentoMm Kommanuu.

7.10. CooOmenus o0  HaiiMe  OBIBIINUX
TOCY/IapCTBEHHBIX U MYHHUIUITAJIHHBIX CITYKAIIAX
Jlumo otBeTrcTBeHHOE 3a OGOpPMIICHHE TPYIOBBIX
OTHOIICHUH, B CiIy4ac 3aKIIOYCHHUS TPYIOBOTO
moroBopa  (TpakIaHCKO-TIPAaBOBOTO  JIOTOBOpa) C
TPaXTAHUHOM, 3aMeMIaBIIuM oTpeeNIeHHbBIE
JIOJKHOCTH TOCYJApPCTBEHHOM WM MYHHUIUIAIBHOU
CiTykO0Bbl, B TCUCHUE JIBYX JIET ITOCJIC €r0 YBOJBHEHHUS C
TOCYAapCTBEHHON WM MYHUIUIAIBHOW CITyKOBI,
OCYIIECTBISICT  YBEJIOMJICHHE  pabOTOIATEls/ero
MIPEJICTABUTEIS 110 TMOCJICHEMY MECTY €ro CIIy:KObI B
COOTBETCTBUM C 3aKOHOAATENIBCTBOM Poccuiickoit

the corruption offences. This decision is registered in a
separate organizational and administrative document of
the Company.

7.10. Reports on the employment of former state and
municipal employees
The person, who is responsible for the registration of the
labor relations, in case of conclusion of an employment
contract (civil law contract) with a citizen, who had held
a certain position of the state or municipal service,
within two years after his dismissal from the state or
municipal  service, notifies the employer/his
representative at the last place of his service in
accordance with the legislation of the Russian
Federation.

Denepalluu.

8. Oo6s13anHOCTH padoTHUKOB KomMmaHum mo 8. Duties of the Company’s employees to
co0/II01IeHH aHTHKOppynuuonHoro | comply with the anti-corruption legislation
3aKOHO/IATEIbCTBA

Pabotanku Komnannn 00s3aHBbI:

8.1. B cBoell JeATENBHOCTH HE JOIYyCKaTh
HENPaBOMEPHBIX NeHCTBHA, TMO0 AEHCTBHUN, KOTOPHIS
MOTYT BBI3BaTh IOJO3PEHHUsT OTHOCHTEIBHO HX
IMPaBOMEPHOCTH U 3TUYHOCTHU,

8.2. He WCMoNB30BaTh B JTUYHBIX LIENAX CIyKeOHOEe

MOJIOKEHHe, KOH(HUAeHIMaIbHyl0  HH(pOpMaIuio,
MaTepuagbHble W HEMaTepHabHBIE  AKTHUBBI
OOmrecTBa;

8.3 He momyckaTh coBepiieHHS W (WIIM) Y9acTHs B
COBEpIICHHN KOPPYMIIMOHHBIX IIPABOHAPYIICHUH B
uHTEepecax win ot uMeHn OOmIecTBa;

8.4. Bo3ep>KUBaThCSI OT MOBEJICHUS, KOTOPOE MOXKET
OBITH MCTOJIKOBAHO OKPYXKAaIOUIMMH, KaK TOTOBHOCTH

COBCPIINTH WIn y4aCTBOBAaThb B COBCpIICHUHU
KOPPYHIIMOHHOI'O ITPaBOHAPYILIEHHUS;

8.5. HE3aMeUTNTEIbHO nH(opMHUpOBaTH
HETIOCPECTBEHHOTO PYKOBOIUTEIIS
100 pykoBoAcTBO KoMMaHuu 0 ciiydasx CKIOHEHHS
COTPpYJHMKAa K COBEPUICHHIO  KOPPYILIMOHHBIX
NpaBOHAPYIICHHH;

8.6. He3aMeJTUTENbHO WHPOPMHPOBATH
HETOCPECTBEHHOTO PYKOBOTUTEIISI

m6o pykoBoJcTBO Kommnanuu o cTaBiiell W3BeCTHOM
pabOTHUKY HMH(pOPMAIMKA O CIy4asX COBEPLICHUS
KOPPYNIIHOHHBIX MpaBOHAPYIICHUH JPYTUMH
paboTHHKaMH, KOHTpAareHTaMH OpraHU3alM{d MU
WHBIMU JINLIAMU;

8.7. yBemomisTh pykoBoacTBO Kommanuu 00
oOpalleHun K HeMy Kakux-Tu0o JHI B HesiX

CKJIOHEHHST K  COBEpIICHUIO  KOPPYNIHMOHHBIX
IIpaBOHAPYIICHUI;
8.8.  cooOmUTE CBOEMy  HEMOCPEJICTBEHHOMY

PYKOBOJUTENIO U B CiIy>k0y nepconasa Komnanuu o

The Company employees are required:

8.1. to prevent in their activities any illegal actions or
any actions, that may raise suspicions in regards to their
legality and ethics;

8.2. not to use their official position, any confidential
information, the tangible and intangible assets of the
Company for their personal purposes;

8.3. not allow from committing and (or) participating
in the commission of any corruption offenses in the
interests or on behalf of the Company;

8.4. to refrain from the behavior that may be
interpreted by others as a willingness to commit or
participate in the commission of a corruption offense;

8.5. to immediately inform the direct Manager or the
management of the Company about any cases of
inducing an employee to commit some corruption
offenses;

8.6. to immediately inform the direct Manager or the
management of the Company about the information, that
has become known to the employee, about any cases of
corruption  offenses, committed by some other
employees, counterparties of the organization or by any
other persons;

8.7. to notify the Company management of any
persons, who have addressed to them in order to incite
them to commit some corruption offenses;

8.8. to inform the their direct Supervisor and the
Company's Personnel Service about the possibility of a
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BO3MOXHOCTH BO3HUKHOBEHHSI JHOO BO3HUKLIEM Y
paboTHHKA KOH(IUKTE HHTEPECOB.

CoobieHre MOKeT OBITh TEpeIaHO ITOCPEICTBOM
MHCbMEHHOT0 o0paleHus

employee’s conflict of interest arising or the one that has
already arisen. Messages can be sent in writing

9. OTBeTCTBEHHOCTh 32  HEHCHOJIHEHHUE
(HeHaAJIeKAlee UCTIOJHEHUE) TIOJTUTHKH

9.1. Bce pabotHuku KommaHuu, HE3aBHCHMO OT
3aHMMaeMOM  JTOMDKHOCTH HECYT IEpPCOHANBHYIO
OTBETCTBEHHOCTh 32 HEHCIOJHEHHUE (HEHaJIexaliee
WCITOJIHEHHE) ToNokeHui [lomuTukm B mpenenax,
ONpENIEICHHBIX JEHCTBYIOUIUM 3aKOHOAATEIHLCTBOM
P® u peiictByromumu B KomMnaHum J1OKalIbHBIMU
HOPMATHBHBIMHU aKTaMH.

90.2.[lpy HaIU4YM{ IOJO3PEHUH O COBEPILICHHH
KOPPYNIMOHHBIX JeiicTBuii, B KoMmanuu mpoBoauTcs
cayxxeOHasi ~ TPOBEpKa,  pe3ylbTaThl  KOTOPOH
0(OPMIIIOTCA OTBETCTBYIOIIMMH OPTaHU3AI[MOHHO -
pacopsIUTEIIbHBIM JOKyMeHTOM Kommanuu.

9.3. B oTHOIIEHNH JTHLIA, TOITY CTUBILIETO HAPYIIICHUE
nonoxennit  [lomutukn, Kommanuedr MoryT OBITH
MPUMEHEHBI  JWCUUIUIMHAPHBIC  B3BICKAHHUA B
3aBUCUMOCTH OT BHHOBHOCTH, XapakTepa U CTEIICHU
OIIACHOCTH COBEPIIEHHOTO TPOCTYIKa, pa3Mepa
MPUYUHEHHOTO WM  TOTCHIHAIBHOTO  ymiepda
Kommanuu, B TOM dnciie Bpena AeI0BOM penyTaiun, U
WHBIX MMCIOIUX 3HAYCHHE 00CTOSITCIBCTB.

9.4. Kommanusi ocTaBiseT 3a Cco0OM  IpaBo
o0paTUThbCs B CyneOHbIe OpraHbl ¢ TpeOOBaHUSIMH
TPaXJIaHCKO-TIPABOBOTO XapakTepa B OTHOIICHUHU
TUIa, JAOMYCTUBIIET0  HApyIICHWE IOJO0XKECHHUN
IlomuTHky, B caydae npuauHeHus KoMmmannu ymepoa.

9.5. Komnanust ocraBisier 3a  co0oil  mpaBo
o0paTUTbCS B MPAaBOOXPAHHUTENBHBIE OpPTraHbl C
3asIBIICHUEM 0 MIPUBJIICYCHUHT el K
aIMUHUCTPATUBHON WJIM YTOJIOBHOM OTBETCTBEHHOCTH
B TEX Cly4asX, KOrJa B €ro JCUCTBUAX OYIyT
yCMaTpUBaThCS MIPU3HAKT cocraBa
aIMUHUCTPATUBHOTO MIPaBOHAPYIIICHUS W
YTOJIOBHOTO MPECTYIUICHUSL.

9. Liability for the non-fulfillment (improper
fulfillment) of the policy
9.1. All the employees of the Company, regardless of
their position, are personally liable for the non-
fulfillment (improper fulfillment) of the Policy
provisions within the limits, defined by the current
legislation of the Russian Federation and the Company’s
local statutory acts.

9.2. If there are some suspicions about the commission
of any corrupt actions, an official check is carried out in
the Company, the results of which are formalized in the
Company's organizational and administrative document.

9.3. The Company may impose some disciplinary
penalties against a person, who has violated the Policy,
depending on his/her culpability, the nature and the
degree of danger of the offense committed, the amount
of the damage caused or of the potential damage to the
Company, including the damage to the business
reputation and other relevant circumstances.

9.4. The Company reserves the right to apply to the
judicial authorities with civil law claims against the
person who violated the provisions of the Policy, in case
of damage to the Company

9.5. The Company reserves the right to apply to the law
enforcement agencies with an application to bring a
person to administrative or criminal responsibility in
cases, when his/her actions will show any signs of an
administrative or a criminal offense.

10. Meponpustust NPOTHBOAEIi CTBUSA
koppynuuu. IllpopunakTuka koppynumn:

10.1. KommnaHus MPpOBOJUT BBOJHBIA HHCTPYKTaXK
JUIS BCEX BHOBb INPHUHATHIX PaOOTHUKOB B YacTH
MIPUMEHUMBIX TpeOOBaHUI AHTUKOPPYIIIHOHHOTO
3aKOHOAATENbCTBA M JIOKATBHBIX  JOKYMEHTOB
Komnanun, B ciaydae BO3HUMKHOBEHUSI y paOOTHHUKOB
KoMnanuu BOIpOCOB, CBA3aHHBIX C IOJO0XEHHUAMHU
Hacrosmie [loauTukA, OHM MOTYT OOpaTUThCS 3a
KOHCYJIbTalluen K COOTBETCTBYIOLLEMY
OTBETCTBEHHOMY Juily Kommnanun.

10.2 Kowmmnanwus TpeOyeT OT CBOMX pabOTHUKOB
coomonenuss [lonutuku, wuHQOPMUPYS HX O
KJIIOUEBBIX NPUHLIMIAX, TPEOOBAHUAX M CAaHKLUAX 32
Hapywenus. Bce pabornuku KommaHum 1OJKHBI

10. Measures of corruption counteraction.
Prevention of corruption:

10.1. For all the newly hired employees the Company
conducts an introductory training regarding the
applicable  requirements of the anti-corruption
legislation and the local documents of the Company. If
the Company employees have any questions related to
the provisions of this Policy, they can seek advice from

the appropriate responsible person of the Company.

10.2. The Company requires its employees to comply
with the Policy, informing them of the key principles,
requirements and sanctions for the violations. All the
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PYKOBOJICTBOBATHCS HacToAIIEeH IMomutukoii u
HEYKOCHUTEIILHO  COOMIONAaTh €€ MNPUHIMILI U
TpeOOBaHMS.

10.3. JIro0o#t COTpYyIHUK B CiIy4ae MOSIBICHUS
COMHCHHUH B TPAaBOMEPHOCTH CBOUX JICHCTBUM, a TAKKE
NEeHCTBUA, Oe3AeCTBUA WM TPEATIOKEHUN APYTHX
COTPYIHUKOB, KOHTPAreHTOB I MHBIX JIUII, KOTOPBIC
B3auMoielicTBYI0T ¢ KommaHnueil, B COOTBETCTBUU C
MpUHOMTIAMH W TpeOoBaHmsiMH [lomuTukn OmKEH
CcOoO0IUTE 00 ATOM CBOEMY HEIOCPEICTBCHHOMY
PYKOBOJUTEIIO W/MIM  yIIOJIHOMOYCHHOMY JIHILY,
KOTOpOE, TMpU  HEOOXOJUMOCTH,  MPEIOCTABUT
pEeKOMEHIAIMK W  Pa3bsICHEHHWS  OTHOCHTEIHHO
CJIOXUBIIICHCS CUTYaIIUU.

10.4 JIro0oii COTPYIHUK, KOHTPAreHT, UHOE JIUIIO,
B Cllydae TOSBICHWS COMHEHHH B TPaBOMEPHOCTH
CBOMX JIEMCTBHH, a TaK)Ke NeHCTBU, Oe31eiicTBIS NN
MPEIUIOKCHUH JIPYTUX COTPYJAHUKOB, KOHTPAarcHTOB
WIM WHBIX JIMI, KOTOpPbIC B3aUMOJICHCTBYIOT C
Komnanueil, B COOTBETCTBUM C NPUHLUIAMH U
TpeOoBaHUsIMH [IOTUTHKN MOXKET COOOLUTH 00 ATOM
MyTeM HaIpaBJIeHUs cooOmeHus: depe3 dopmy
obpatHoii cBsi3u Speak Up, pa3MmerieHHyo o aapecy:
https://bintg.whispli.com/Ip/speakup,
npuHauiexamyto Beaulieu International Group,
YacThIO KOTOpOHM, Ha Teppuropun PD, sBusercs
Kommanmss w/wunm  Ha  DNEKTPOHHYIO — TOYTY
Kommnannu: JuteksRussia.Feedback@ifloor.pro.

VYkazannas wuH(pOpMAIUs TaKKe pa3MelleHa Ha
caite Kommanuu (B pazaene «O0OpaTHas CBS3b)

10.5. Bce obpartiennst COTpyAHUKOB, KOHTPareHTOB,
WHBIX JIUI] JJOJDKHBI OBITh PACCMOTPEHBI B KpaTuakiime
CPOKM  OTBETCTBEHHBIM  JIUIIOM, Ha3HaUYE€HHBIM
Beaulieu International Group w/wiu reHepaibHBIM
nupekropoM  Kommanum, mpu  HEoOXOAWMOCTH
JIOJKHO OBITH MIPOBEJIEHO CITY)KeOHOE pPacciieIOBaHMe;

10.6. Kommanus MIPOBOJIUAT MPOTIE Y PhI
MOHUTOpDUHTa ¥ KOHTpois  3(h(EeKTUBHOCTH
CYIIECTBYIOIIEH CUCTEMBI MPOTUBOICHCTBHUS
KOppYIIIHY, B TOM YHCIIE MOHHTOPWHT H3MEHEHUH
MIPUMEHUMOTO AHTUKOPPYIIIHIOHHOTO
3aKOHOJIATENNbCTRA.

Company employees shall be guided by this Policy and
strictly comply with its principles and requirements.

10.3. In case of some doubts about the legality of
his/her actions, as well as of the actions, inactions or
proposals of some other employees, counterparties or
other persons, who interact with the Company, in
accordance with the principles and requirements of the
anti-corruption Policy, any employee shall inform
his/her direct Manager and/or the authorized person,
who if necessary will provide the needed
recommendations and explanations in regards to the
current situation.

10.4. Any employee, counterparty or other person, in
case of doubts about the legality of their actions, as well
as actions, omissions or suggestions of other employees,
counterparties or other persons who interact with the
Company, in accordance with the principles and
requirements of the Policy, may report it by sending a
message through the feedback form Speak Up, located
at: https://bintg.whispli.com/Ip/speakup , belonging to
Beaulieu International Group, of which, in the territory
of the Russian Federation, the Company is a part, and/or
to the Company's e-mail:
JuteksRussia.Feedback@ifloor.pro.

This information is also available on the Company's
website (in the ‘Feedback’ section)

10.5 All enquiries from employees, counterparties
and other persons must be dealt with as soon as possible
by a responsible person appointed by Beaulieu
International Group and/or the Company's General
Director, and an internal investigation must be carried
out if necessary..

10.6. The Company conducts the procedures for
monitoring and controlling the effectiveness of the
existing  anti-corruption  system, including the
monitoring of the changes in the applicable anti-
corruption legislation.

11. JIo:KHOCTHBIE JIMIIA, OTBETCTBEHHbIE 32
peasn3anuio aHTHKOPPYNIHOHHON MOJUTHKH.

111 B uensx 3(QeKTUBHOrO NPOTUBOACUCTBUS
Koppynuuy, B KoMmmaHuu  Ha3Haue€HO  JIMIIO,
OTBETCTBEHHOE 3a AHTHKOPPYIMIMOHHYIO paboTy, a
TaK)KE WHBIC TOJKHOCTHBIC JIMIA U (PYHKIIMOHAJILHBIC
nojapasieicHus,  ydacTByIOIIME B  Ipoliecce
pa3paboOTKM W KOHTPOJS  aHTHKOPPYIIIMOHHBIX
MEPOTIPUATHH U IPOLIEAYP.

11. Officials responsible for implementing the anti-
corruption policy.

11.1 In order to effectively counter the corruption, the
Company has appointed a person responsible for the
anti-corruption work, as well as some other officials and
functional units involved in the process of development
and control of the anti-corruption measures and
procedures.

12. Cpok [eiicTBHsI W TOPSJAOK BHECEHUS
H3MeEHeHMIl

12. Validity period and the procedure for the
introduction of amendments
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12.1. Hacrosmas ITonutuka SBISeTCS JIOKAILHBIM
HOPMATHBHBIM  aKTOM  IIOCTOSHHOTO  JICWCTBUSI.
Tlonutuka yTBepx)aaerca ['eHepanbHbIM JUPEKTOPOM
Y BBOJIUTCS B ICHCTBUE €TO IPUKA30M.

12.2 Komnanusi peryisipHO, HO HE PEkKe OJHOTO
pasa B nBa roja, oueHuBaeT [lomuTHky Ha mpeamer
COOTBETCTBUSI JIEHCTBYIONIEMY 3aKOHOIATEIIECTRY.

C yyeroM TPOU3OIIEAIIUX WM3MCHCHUN B
JIEHCTBYIOMIEM 3aKOHOAATENBCTBE , @ TAK)KE TMPAKTHKH
npuMeHeHus [loauTuky, B ee MOI0KEeHHS MOTYT OBITh
BHECEHBI HEOOXOAMMBIC U3MECHCHUSI.

12.3. BHeceHre U3MEHEHUH OCYIIECTBISETCS B TOM
JKe Topsinke, 9to u npuaatue [lomntukm.

12.1 The Policy is a local statutory act of permanent
action. The Policy is approved by the Director General
and put into effect by his/her order.

12.2. The Company evaluates the Policy for compliance
with current legislation regularly, but at least once every
two years. Due to the changes that have occurred, as well
as the practice of applying the Policy, its provisions may
be altered as necessary.

12.3. The alteration is carried out in the same manner
as the adoption of the Policy.

13. 3aka0unTeIbHbIE MOJI0KEHHST

13.1. Hacrosmas [Tonutrnka MoxeT OBITH U3MEHEHA
B Clly4ae M3MEHEHMs 3aKOHOAATENbCcTBA Poccuiickoil
cDeIlepaHI/II/I Win TMPUMEHUMOTO MCKAYHAPOAHOI'O
3aKOHOJIATENIbCTBA, a TaKKe C YYEeTOM HOBBIX
TEHJCHUMHA B MHPOBOM U POCCUUCKON MpPaKTHKE
KOPIIOPATUBHOI'O IIOBEICHHUS.

13.2. B cnyuae eciau OTHEIBHBIC ITOJIOKCHUS
Hactosiied IlomuTukn BOWOYT B MPOTHBOpPEUHE C

JNEUCTBYIOIIMM  3aKOHOAATENbCTBOM  Poccuiickoit
®denepaunu, IIPUMEHSIOTCS MOJIOKECHUS
JICUCTBYIOLIETO  3aKOHOJATelbcTBA  Poccuiickoit
depnepanuu.

13.3. B cnyuae eciau OTHEIBHBIC ITOJIOKCHUS
Hacrodmer [lonuTuku BOHAYT B NPOTUBOPEUUE C
TPAIUIUSAIMHU, OOBIYASIMH WJIH TPEACTABICHISIMH O
COOTBETCTBYIOIIHX npaBuiIax TOBEIICHHUS,
MIPUMEHSIOTCS TIOJIOKEHUS HacTosiel [TonuTtuxu.

13.4. Pa3memas Hactosmnyto llomutuky wmu ee
OT/IeNTbHBIE TIOJIOXKEHSI Ha O(DUIINATBHOM CaiiTe B CETH
Hutepuet, KoManus OTKPBITO 3asBISET O HEPUATUN
KOPPYIIINHU, TPUBETCTBYET U MOOMIPSET COOITIOICHUE
TpeOoBaHMIA HACTOALIEH [onutuku BCEMU
pabOTHUKAMH, KOHTpPareHTaMH W HMHBIMH TPEThbUMH
JUIAMHU, a TAKKe CONCUCTBYET MOBBIIICHUIO YPOBHS
AHTUKOPPYIIIUOHHOW KYJIBTYphl B OOIIECTBE U CpeIr
paborHukoB KoMmanum.

13.5. Kommanust corpyaHuM4aeT B  00xacTH
MPOTUBOJAEHCTBUS KOPPYNILMH C TOCYJaPCTBEHHBIMU U
PETYIHUPYIONUMH OpraHaMH, a TAK)Ke ¢ 00IIeCTBAMU U
00beIMHEHUSIMHU, TAPTHEPAMHU ¥ KOHTPAarecHTaMHu.

13. Final provision

13.1. This Policy may be changed in the event of
changes in the legislation of the Russian Federation or in
the applicable international legislation, as well as taking
into account the new trends in the global and the Russian
corporate behavior practices.

13.2. If some certain provisions of this Policy conflict
with the current legislation of the Russian Federation,
the provisions of the current legislation of the Russian
Federation shall apply.

13.3. If some certain provisions of this Policy conflict
with the traditions, customs or the beliefs about the
relevant rules of conduct, the provisions of this Policy
shall apply.

13.4. Placing this Policy or some of its separate
provisions on the official website on the Internet, the
Company openly declares its rejection of corruption,
welcomes and encourages the compliance with this
Policy by all the employees, counterparties and any other
third parties, as well as promotes the anti-corruption
culture in the society and among the employees.

13.5. In the field of anti-corruption the Company
cooperates with the state and the regulatory authorities,
as well as with some companies and associations,
partners and counterparties.
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